ALLYSHIP:

HOW TO BE AN ALLY

Micro-inclusions for LGBTQIA+ people




ALLYSHIP:

Educate Yourself:
about LGBTO+ issues,
terminology, and
experiences. This can
involve reading books,
articles, and attending
workshops or training
sessions on LGBTO+
inclusion

EXAMPLE:

STONEWALL.COM
GLAAD.COM

Actively listen

to the experiences
and perspectives of
LGBTQ+ colleagues
without judgment.
Create a supportive
space where they feel
comfortable sharing
their stories and
concerns don't try to
be funny'l

EXAMPLE:

“I"VE BEEN LEARNING
ABOUT WHY IT'S
IMPORTANT TO SHARE
PRONOUNS, LETS TALK
ABOUT THAT”

Use Inclusive Language
that respects people's
gender identities and sexual
orientations. This includes
using gender-neutral
pronouns, avoiding
assumptions about people's
identities, and being mindful
of the language used in
conversation

EXAMPLE:

COLLEAGUE “MY PARTNER
LOVES RUGBY”

YOU “I DID NOT KNOW YOU
HAD A PARTNER. WHAT TEAM
D0 THEY SUPPORT?”




ALLYSHIP:

Speak Up Against
Discrimination:
Challenge homophobic,
transphobic, or
discriminatory language
and behaviour when you

witness it in the workplace.

Use your privilege and
influence to role-model
respectful behaviours

EXAMPLE:

“THAT JOKE IS
HOMOPHOBIC. EVEN
THOUGH I'M NOT PART OF
THE LGBTQ+ COMMUNITY,
| DON'T WANT TO HEAR
THAT AT WORK. PLEASE
STOP”

Attend LGBTQ+ Events

and Initiatives:
Participate in LGBTO+
events, celebrations, and
initiatives within the
workplace, such as Pride
Month activities, diversity
workshops, and employee
resource group meetings.

EXAMPLE:

FIND A WAY TO
SUPPORT YOUR
ORGANISATION'S PRIDE
ACTIVITIES THIS YEAR

Talk with respect
about LGBTQ+
people in your
personal life, family
members and friends. It
is asign to a LGBTQO+
person in your team
that you are a 'safe’
person, who is unlikely
to be homophobic.

EXAMPLE:

“MY I'M GOING TO MY
COUSIN'S WEDDING
HE'S BEEN WITH HIS
BOYFRIEND FOR 4
YEARS. ALL THE
FAMILY ARE GOING —
CAN'T WAIT”




